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Outline: 



 
 

MECDM 
 

Vision :  

 

“A safe, sustainable and resilient environment for 
Solomon Islands” 

 

Mission:  

 

To provide an enabling environment for the safety 
and socio-economic development of Solomon Islands 
through the application of necessary safeguards on:  

 

 Sustainable development, use and 
management of natural resources and build a 
resilient environment;  

 The provision of meteorological services;  

 Reducing the risk and impact of climate 
change and other hazards to communities;  

 Leading and managing disaster preparedness 
and their consequences; 

 Developing and supporting the planning and 
service delivery functions of the ministry. 

 

 

 

 

 



4 Technical Divisions 

• Environment  & Conservation 
Division 

 

• Climate Change Division 

 

• Disaster Management Office 

 

• SI Meteorological Services 



ECD 

• Environment Act 1998 & 

reg. 2008 

• Wildlife Protection and 

Management Act 1998, 

(Amendment 2017) 

• Protected Areas Act 2010 

& reg. 2012 

+ other regional & International 

frameworks  and partnerships (UN 

Conventions CBD, CITES, WHC, 

SPREP, CTI-CFF) 



CBRM+  

Building Blocks 
 Biodiversity 

 

 Inshore Fisheries  

 

 Climate Change 

(Adaptation) 

+ 

CBRM Principles 

  



CBRM + principles.... 

 People-centred program 

 

 Enable 
balance/maintenance of 
marine & land resources 
for food security, support 

people’s livelihoods  

 

 Visible impacts 

 

 Vehicle for progressing 
other national priorities – 

integrated action  

 

 Sustainable & workable 

 

 



CBRM+ National Policy & Plan 

(NPOA 2009) 
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Our approach… 
Figure 2. Implementation of the National Plan of Action
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CBRM National Work Program 

POLICY & GUIDANCE  



Data & Information 



Capacity & Awareness  



Journey’s Lessons: 

START, FINISH & MAINTAIN 
Momentum – building on Community, Provinces 

and Sector strengths 

Simple/relevant collaborations, networks and 

partnerships 

Women, youths, churches and chiefs – roles of 

different authorities within different communities  

Revising the Plan – Monitoring   

Mentors/Inspirers (LEADERSHIP) 

 

 

 

 



Ways ahead 

 Review National Plan/ framework  

 

 Support to Provinces and 

Communities (groups) 

 

 Outreach – Sectors 

(social/developmental sectors) 

 

 Perfect the skill-sets, approaches, 

partnerships for working with 

communities  

 

• LEAD!! 



 

Tangio tumas!! 

 


