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DEPUTY DIRECTOR GENERAL FOR CORPORATE SERVICES

The International Center for Tropical Agriculture (CIAT), is seeking a Deputy Director General for Corporate Services.  Supported by the Consultative Group on International Agricultural Research (CGIAR), CIAT is a not-profit organization that conducts socially and environmentally progressive research aimed at reducing hunger and poverty and preserving natural resources in developing countries.
The position:  The position will report directly to the Director General (DG) of CIAT, and will be a member of the CIAT Management Team, responsible for the Management of CIAT’s Financial systems, Human Resources, Information Technology Services and Communications, overseeing an expense budget of $5 million and supervising ten middle management direct reports who supervise roughly one fourth of the center’s work force.
In the financial area, the position is responsible for:

· Development of financial plans for approval by the DG and the CIAT Board of Trustees

· Development of appropriate financial management systems to effectively plan, track and monitor financial transactions; 
· Monitoring and advising the DG and Board on the institution’s financial status and strategy. 

In the Administrative area, the position is responsible for:

· Oversight of services for CIAT worldwide, with operation in Africa, Asia and Latin America and an extensive network of partners.  The center has evolved since its inception to become a $40 million research institution, about three quarters of the Center’s funding comes from specific contracts and grants, with the remainder chiefly unrestricted funding from CGIAR members.
In the area of Human Resources, the position is responsible for:

· Strategic management of Human Resources, national and international recruited staff

· Staff planning, salary and benefits and personnel development

In the area of Information Technology Services, the position is responsible for:

· To guarantee continue technology development
· To offer the best information technology tools

· To ensure a safety use of the information
In the area of Corporate Communication, the position is responsible for:

· Public awareness
· Internal communication

Qualifications and experience:
· Advanced degree in a relevant field of finance/accounting and Human Resource development.  C.P.A. or equivalent preferred.

· 10 years of experience in a senior-level finance/accounting and/or HR position, including at least 5 years experience in developing countries and/or non-profit organizations in the field of international development, scientific research or higher education.

· Strong client service orientation.

· Experience in strategic planning and execution. Knowledge of contracting, negotiating, and change management. Knowledge of finance, accounting, investments, budgeting, and cost control principles including Generally Accepted Accounting Principles. Knowledge of automated financial and accounting reporting systems. Ability to analyze financial data and prepare financial reports, statements, and projections.
· Professional written and verbal communication and interpersonal skills. Ability to motivate people to produce quality work within tight timeframes and simultaneously manage several projects.

· Ability to quickly grasp problems and opportunities, and take decisive action steps to address them.

A preferred track record that reflects:

· Providing financial advice and strategic direction for a similar size organization.
· Forward-looking analysis, modeling and structuring of corporate services to meet organizational needs in an environment of constant change.

· Outstanding English skills and at least a working knowledge of Spanish and good understanding of Latin culture.

Personal Characteristics:

· Team player with personality traits that enable her/him to motivate and communicate with all levels of the professional and support staff.

· Self-starting, energetic style, with an ability to work effectively with little day-to-day direction or supervision.

· Reputation of integrity, high intelligence, creativity and the ability to exercise good judgment.

· Strong interpersonal skills and an ability to establish rapport and credibility with people at all organizational levels, forming strong relationships, both internally and externally.

· Committed to transparency and continuous improvement in a cooperative atmosphere of constructive evaluation and learning.

The appointment: Initial two-year term with the possibility of a two year extension.  Starting date: as early as possible, after selection.  CIAT offers an internationally competitive salary and benefits package commensurate with the position’s responsibilities and the education and experience of the successful candidate.  Relocation, housing and family education allowances are provided, as is comprehensive medical, disability and life insurance and a company car.  CIAT’s international employees participate in a generous pension plan and receive significant expatriate benefits under the Center’s host country agreement, including access to tax-free importations of personal use items.
CIAT, based in Cali, Colombia is an organization with more than 80 internationally recruited scientists.  It offers internationally competitive salary packages, is an equal opportunity employer and believes that the diversity of its staff contributes to excellence.  CIAT is interested in increasing this diversity of its staff and particularly encourages applications from both women and developing country professionals.
Applicants should apply by email, sending a cover letter summarizing their relevance to this position, a full C.V. and the names and contact information of three referees knowledgeable about the candidate’s professional qualifications and work experience to the Human Resources Office at g.peralta@cgiar.org. The reference name of the position should be clearly marked on the subject line of the email message. 
All applications will be acknowledged, only short listed candidates will be contacted. 

Closing date for applications: August 31st, 2006 or until a suitable candidate is identified.
Learn more about CIAT by accessing our web site at http://www.ciat.cgiar.org 

