BACKGROUND/GENERAL DESCRIPTION

This is a three-year field assignment based in Lilongwe, Malawi.  

Part of the Africa Region’s Environmentally and Socially Sustainable Development Department, AFTS1 is the technical unit responsible for agriculture and rural development, environment, and social development programs in Southern Africa.  Its mandate is improve the livelihoods, health, and security of the 130 million people who live in Southern Africa -- by enhancing agricultural productivity and food security, stimulating rural growth, strengthening natural resource management and environmental services, and increasing poor people's capacity to improve their lives and influence the decisions that affect them

AFTS1 consists of approximately 45 staff with a variety of technical skills, including economics,  finance, agriculture, forestry, water resource management, environment, rural sociology, and anthropology -- of which about half are located in country offices.  The management team consists of a Sector Manager, Office Manager, and four Cluster Leaders who have principal responsibility for liaising with the Country Director, framing the ESSD strategy in the country program, and representing ESSD issues in the country teams of the four Country Departments in Southern Africa.

AFTS1 is seeking an energetic, experienced, and dynamic Senior Economist to serve as Cluster Leader for Malawi, Zambia, and Zimbabwe, to be based in Lilongwe, Malawi.
DUTIES & ACCOUNTABILITIES  :

Strategic and operational support:

•
Lead development of the agriculture, environment, and social development strategies in the country programs, and coordinate ESSD input in the design of the Bank’s country assistance strategy and other country strategy documents such as the PRSP; 

•
Coordinate ESSD country work program (including support for the supervision of key operations like the Malawi Community Based Rural Land Development Project, Malawi Irrigation Project, and Zambia Agriculture Development Support Project ) and provide input into key multi-sectoral tasks (like the PRSC and HIPC decision point), as well as coordinate ESSD input into the strategies, programs, and activities of other sector units which impact on rural development;

•
Provide technical leadership of the agricultural and rural development  policy dialogue, including agricultural pricing and marketing, input supply, food safety and quality, trade, risk management, land, and food security capacity building and reform requirements; 

•
Lead analytical and advisory work related to agriculture and rural development, including preparation of national ARD strategies, sectoral public expenditure reviews, medium-term expenditure frameworks, value chain analyses, and domestic resource cost analyses. 

•
Play an active lead role in generating new business for the department;

Dialogue with internal and external clients:

•
Coordinate the Bank's dialogue on ESSD issues in Malawi, Zambia, and Zimbabwe, in close consultation and collaboration with ESSD cluster members,  and provide proactive and effective analytical and advisory support as requested by government and local stakeholders;

•
Communicate closely and regularly with the Country Director/Country Manager in the country and Country Program Coordinator in Washington, and serve as the ESSD focal point on the Country Team; 

•
Provide a two-way, open channel of communication and information for the SMU/CMU teams on the country situation, status of country dialogue, formulation and changes in the country/sector strategy and work programs and progress in implementation;

•
Liaise with and develop partnerships with donors and other external partners, including taking a technical leadership role in the donor working group on agriculture and rural development in Malawi.

Budget and work program management:

•
Lead the preparation and negotiation of annual work program agreements and task budgets with the country team, in close collaboration with the Sector Manager (SM);

•
Monitor use of the ESSD budget envelope for the cluster and if necessary recommend resource reallocation to the SM.

Mentoring and quality assurance:

•
In line with the principle of increasing responsibilities to country office staff, participate in the definition of their work programs and, as needed, provide guidance and mentoring for their professional development;

•
Working with the SM, coordinate and oversee the delivery of the work program, while monitoring closely the portfolio milestones;

•
Work with the ESSD TTLs to ensure that appropriate technical inputs are provided by relevant resource persons (Lead Specialists, safeguard specialists, peer reviewers) to ensure and improve the quality of operations and ESW; 

•
Assist the ESSD TTLs on timely review of PCDs, PADs, ISRs, ICRs, and provide input and suggestions prior to distribution of documents beyond sector units.

SELECTION CRITERIA  

High degree of integrity, dedication and commitment to obtain results in sustainable rural development and poverty alleviation, as well as ability to inspire trust and build partnerships with team members, colleagues, clients, and management.

•
Advanced degree in economics, preferably a Ph.D, with a specialization in one or more fields of agricultural economics, such as production economics, risk and uncertainty, analysis of markets and competition, international trade, or agribusiness economics and management.

•
A minimum of eight years of professional experience relevant to agriculture and rural development, with demonstrated experience in agriculture policy dialogue and analytical work; recognized and respected by peers for analytical rigor and strategic thinking.

•
Ability to think innovatively and strategically in dealing with policy issues while maintaining a strong client focus; demonstrated effectiveness in conducting policy dialogue both externally (with senior government officials, the private sector, the donor community and civil society) and internally (with Bank senior management and task teams).

•
Demonstrated experience in Bank policies, procedures, project processing, task management and implementation assistance (in all phases of the project cycle, and analytical and advisory activities), including complex multi-sectoral and interdisciplinary tasks.

•
Proven track record of building, managing and mentoring teams to create an enabling work environment and a culture of learning and knowledge-sharing; demonstrated ability to foster teamwork across the three ESSD families and with other Sector Departments.

•
Very strong written, oral communication, listening and interpersonal skills.
The World Bank offers an internationally competitive compensation package including pension, health insurance and other benefits.  The World Bank is committed to attract and maintain a diverse and dedicated workforce.  Qualified  candidates may apply on-line by clicking on "Submit your CV" and choosing vacancy number 060331.  Please note that you will need to register before submitting your applicaton.  The closing deadline is April 7, 2006.  Women and nationals of developing countries are encouraged to apply.  Due to the expected volume of applications, only short-listed candidates will receive responses.

Our website is www.worldbank.org/jobs
